
Office of the Municipal Manager

Municipal Manager 
Duration: Five (5) year Fixed term Employment Contract • Salary: R1, 113,325 

(Minimum)-R1, 317,545 (Midpoint)- R1, 521,765 (Maximum) (All-inclusive remuneration 
package per annum) • Work Station: Groblersdal

Requirements: A recognized B Degree in Public administration / Political Science / Social Sciences 
/ Law or related field of study plus five (05) years’ of relevant experience at senior management 
level with proven successful institutional transformation within public service. A post graduate 
qualification will be an added advantage; Competencies required: Compliance with minimum 
competency levels as prescribed by National Treasury Government Gazette No 29967 dated 
the 15th June 2007. A valid driver’s licence, Extensive experience in financial management, 
Policy conceptualization and implementation, strategic planning and implementation, 
programmes management, Monitoring , evaluation and reporting on service delivery, Risk and 
Change management, Demonstrable knowledge on Local government and related legislation, 
knowledge and application of performance management systems and its regulations, Mediation 
skills, diversity management, Extensive experience in community facilitation and networking, 
Governance, ethics and values.
Key performance areas: As head of administration, takes responsibility for overall institutional 
performance and strategic planning and ensure that a strategic management culture exists 
within an institution; Develop an economical, effective, efficient and accountable administration; 
Implement an integrated development plan and monitor its progress. Manage an organisation in 
accordance with the Municipal structures Act and other applicable legislation; Advise the political 
structures and office-bearers on matters pertaining to administration and the Council, Manage 
communication between them, administer and carry out their decisions; implementation of the 
Municipality’s integrated development plan, and monitoring of the progress and implementation 
of Service delivery and budget implementation plan; Ensure implementation of the decisions 
of the political structures and Office-bearers as per adopted delegation Framework in terms of 
Section 59 of the Local Government: Municipal Structures Act,117 of 1998. The promotion of 
sound labour relations and compliance by the Municipality with applicable labour legislation; 
Maintenance of the discipline of staff; Management and effective utilisation and training of staff 
in terms of the relevant policies, including skills development policy; the administration and 
implementation of the by-laws; The appointment of staff other than those referred in Section. 
56 (a) of the Municipal systems Act 32 0f 2000, subject to Employment Equity Act, (Act no 55 of 
1998); Coordinate and manage intergovernmental relations (IGR) to ensure sound cooperative 
governance; and management of provision of services to Local community on sustainable and 
equitable manner.

Department: Planning and Economic Development

Director 
Duration: Five (5) year Fixed term Employment Contract • Salary: R919, 508 (Minimum) - 

R1, 081,773 - (Midpoint) R1, 244,039 (Maximum) (All-inclusive remuneration package 
per annum) • Work Station: Groblersdal

Requirements: A recognized B Degree  in Building Sciences / Architect or B degree in Town 
and Regional Planning or development studies plus a minimum of five (05) years’ experience 
at middle management level with proven successful professional development/ town and 
regional planning experience; The applicant must also have qualifications prescribed by 
minimum competency; Registration as a Professional planner in accordance with the planning 
professions Act, 2002 (Act No. 36 of 2002) is an added advantage; Competencies required: 
Good understanding of institutional governance systems and performance management; 
Understanding of Supply chain management regulations, Knowledge of spatial, town and 
development planning, financial management, achievement driven, initiative and innovative, 
people orientation and empowerment, conflict management, team work and collaboration.
Key performance areas: The successful candidate will direct and manage the activities of the 
Department of Planning and Economic Development; The incumbent will be responsible for 
the following: Coordination and facilitation of strategic planning of the Economic Development 
Process as well as management of LED initiatives, i.e SMMEs, tourism development, and research 
(including investments and trade promotions; Ensure the provision of strategic leadership and 
service delivery planning and management; Strategic performance management and Change 
management; Budget management, Financial performance and reporting; Human resources 
management and development, Audit and assurance , Governance and risk management; 
Financial risk management, Asset management and directing development and monitoring of 
systems, policies, procedures and processes to ensure correct working operations and practices).

Enquiries: Mr Patrick Lekgoro (013 2627300).
Sekhukhune District Municipality is an equal opportunity, affirmative action employer. It is our intention to 
promote representativity (in terms of race, gender and disability) in the District Municipality through the 
filling of these positions and candidates whose appointments will promote representativity will receive 
preference. Please forward your application letter with detailed CV, certified certificates and copy of ID to 
the Department of Corporate Services for the Attention: Ms Mary Maboea /Mr. Makgalemane Mapheto 
@ the following address: The Municipal Manager, Sekhukhune District Municipality, Private Bag X 8611, 
Groblersdal, 0470 Tel. (013) 262 7300 or hand deliver @ Bareki Mall, near Pick ‘n Pay, Groblersdal on or 
before 5th December 2016 at 15h00 and any application received after 15h00 shall not be considered. 
PLEASE NOTE THAT FAXED AND E-MAILED CV`S ARE NOT ACCEPTABLE. 
Sekhukhune District Municipality reserves the right not to make an appointment. 
Correspondence will be limited to successful candidates only. If you do not receive 
any response from us within three months from the date of this advertisement, 
please accept that your application was unsuccessful. Canvassing for employment 
on the Council is strictly prohibited. Visit our website at www.sekhukhune.gov.za  
MUNICIPAL MANAGER: Ms M F MOKOKO  


