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Depariment: Corpor E

0 B
HR Officer 1t
Duralion: Permanent ® Salary Package: R3211635.98 * Station: Head Office (Groblersdal) ;
Reguiraments: Nagonal Diploma in Human Resources Deweloptnent of relevant qualification
pius 1-2 years relevant enperience 1 the field, The following are technical and pehavioural

tompetencies required: Undestanding of FR policy analysis and development process, sails
development facililator, Facilitation, report writing, research, planning and oTganising:

i e Al

s

lgy performance areas: Coordinate training activities for councillors and employees. Ensure
that there are skilis analysis and profiling. schedule fraining tacilitarion. Perform adrmmistrative
functions. Any other instructions from she seniors in Lhe work environment

Department: Corporate Services

o

O D Officer
Duration: Permaneni * Salary Package: R321 33590 ¢ Station: Head Office {Grobiersdal)
Redquirements: National Diploma i Mahagement sarvices | Work study plus 23 years’
experience in organisanonal development / work study. The following are tachnical and
4 behavioural COMmpetencies required: HR poticias, Local government legislation, Planning ‘and
2 organising, rasearch, saclitation skils, work study investigations, oi) interventions, report
writing, good communication and good ]udgememal skills.

s

Koy performance areas: Conduct organisanonal design. Ensure farm design from users Draft
role profiling / job deseriptions and job evaluations. Develop &nd implament PrOCEss and
produchivity improvement.

Department: {nirastructure & Waler Services

-
Depot Supervisor
Duration: Permanent @ Splary Package: R10¢ 905.03 (Excluding beneflis) o Station: Moganyaka

Requirements: Nawnonal Diploma in Watar Care 1 Civil Englnea?ing plus two 12) years of
experience in the related field and a5 2 superuisur.‘rhe following technical and pehavioural
competencies 8Te required: Interpret the 1echnical drawings. Project Managemant. {nterpret
Operations and Maintenance Manual. OHS Act. Legislatons related to water and sanitation
services anirghment. Local Government legislavons. Compuier literate. Report writing.
Effeckive communicarion people managemant and ernpowerment and conflict rasalution.

way performance areps: Construction, insiallation  and repair. Underground Water
Management. Monitoring and contralling work procedurss and nerformances- Ensure
preventative Maintenance and staff Suparvision. S

Artisan Plumber (xﬁ'?

Duration; Permanent ° Salary Package: w145 620.56 per annum {Excluding benefils)
« Siation: Talelkap and Uitspaoning
Reguiremnznts: Grada 12 plus trade test in plumbing and valid driver's licence plus 3 years’
4 relevant expariencs in Construction and Municipal plumbing waork, The following technical
4 and behavioural compatencies are reguired: Analysis of construction drawings, OHS act of
1994, understanding of construchon materials, wrong and communication sldlls, listening
; skills and creative and inhovative. .
3 Key performance argas: Installanon of sewer, Waler pipelines, fittings and water meters by
monitoring preparstion of earth-works and laying of pipes, CONNECDNE fittings and water
meters, Repair and maintenance of pipas by replacing the worn out bulk and reticutation
natworl, identifying defects en bulle and reticulation network and taking corrective
measures. Adrministrative funetions includa coordinating specific administrative and reporting
requirements associated with the ey performance and rasult indicators of the funciicnality.

pepartment: Budget & Treasury

Budget Clerk

Duralion; Permanent # Salary Package: R199 965, 53 per anaum
(Excluding henefits) ¢ Station: Head Oiffice (Gmh%ersdal)

Requirements: piploma in Accounting or relevant qualification plus 1-2 years' relevant experience
in the field, CPMD/MFMP wil b an addad advantage The following technical and behavloural
competenties are expected: Knowledge of finance, accounting budgeting. Cost control principles
including Generally Accapted Accounbnig Principles, wnowledee of financial and accounting
software applications, ability Lo analyse financial data and prepare financial reponts; statements
and projechions; pumericai sidlls, computar literacy and flesinity.

ey performance areas: preparation of pudget. Faclitate hudget monitorngand 12porting. preparation
of bank reconcrliation. Management of Granis, jovestment Management and VAT managermnent.

Enquirles: Lekgoro Patrick {013 262 7300)-

seihukhune District Municipality is an equal opporturity, affirmative achion employer. 1t is OUF ntenten
to promote representativicy lin terms of race, gender and disabdity} in the Disinct Municipaity through
the filing of these positions and candidates whose appointments will promote representativty will
receive preference: Please foruard your applicanion jetter wath detailed CV and cortified cartificates o
F the Department of Corporate Services for the Artantion. Ms Mary wiabcea/ M. Makaalemans paphato
3 @ the lollowing address: The Municipal Managen, Sekchukhung Distrcs Municipahty, Prvate Bag X 861L,
Groblersdal, 0470 Tel. {013} 262 77381177415 orhand delwer @ paraki Mall, neat Plck Py, Groblemdal
on or pafore 15 hme 2016, PLEASE NOTE THAT FAXED AND E-MAILED CU'S ARE NOT HECTRTABLE.
g alhukiune District Muncipahly reserves the rght not 10 make an appomtment
Correspondence will be imuted 10 suceassful candidates only 1 you do not recene
any response from s within three rmonvhs from the date of this adverbsemant,
please accept that your apphcanon whs unsuccessiul. Canvassing for employment
onihe Councibis serctly protubnied Visd oUl websia at wwwW selthulthune.gov 23
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